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DID YOU KNOW

In the new agreement we now have the following new benefits;

1 For the purposes of contractual benefits, death will be regarded
the same as retirement. Prior to the agreement, it was only for
health benefits. So now if you pass, your estate/family will receive
unused vac/holiday time or any other benefit you would have

received should you have retired.

1 Bus Drivers now receive 10 sick days per year with unlimited

accumulation. Prior to the agreement, Bus Drivers received 5 sick

days per year and could only accumulate up to 50 sick days.

[ Monitors and Aides can now have unlimited accumulation of sick
days. Prior to the agreement Monitors and Aides could only

accumulate up to 50 sick days.

[1 At retirement members will be paid $57.00 per day for unused
sick days. Prior to the agreement, members at retirement were

paid $47.00 per unused sick days.
WEBSITE UPDATE

Check it out at nheu.ny.aft.org.

New updates Coming soon!
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NOTES FROM THE PRESIDENT

The start of the new year has been very busy. | have been going
through drafts of our contract to finalize it prior to printing. As of now
we just went through final corrections of the last draft. As soon as | get
the finished copy and check it for corrections it will go to the printer.
| just received copies of our revised by-laws. We will start distributing
them at our March meeting. Members who cannot attend will receive
them through their building reps.

| have been prepping for arbitration for a disciplinary matter for a
member. We have had 3 days of testimony and 1 more planned at the
end of March. Briefs will be submitted 30 days after the end of the
hearing and a decision will follow 30-60 days after that submission.

Our action committee continues to meet with an agenda and all are
encouraged to attend. We are losing both of our co-chairs for that
committee and are looking to replace them. Please consider joining the
committee and help chair this important committee!

Our building rep from Hughes (Justin Assisi) has left for greener
pastures. We need a building rep at Hughes, if interested or know of
anyone who may be interested please contact me.

We will be discussing our dues and if we should be raising them at the
next couple of meetings so please attend and join the discussion.

Hope to see you there!

Fraternally Yours,
Vin Nesci
President - NHEU
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NHEU OFFICERS, REPRESENTATIVES AND COMMITTEES

EXECUTIVE BOARD
President- Vincent Nesci Vice President- Matthew Miller

Secretary- Danielle Bateson Treasurer- Tamara Karrat

BUILDING REPRESENTATIVES

Bradley - Michele Achin Hughes - Vacant Bus Garage -Jeff Davis

Perry Jr. High - Eileen Cougan Myles — Melissa Kolb Senior High- Thomas Levanti

REPRESENTATIVES BY JOB CLASSIFICATION
Bus Drivers (2) -Sandy Goddard / Patricia Wright Bus Aide (1) — Sandy Nowicki
Monitor (1) - Sue Odin Maintenance & Mechanics (1) - Ryan Stillwell
Secretary / Clerk (1) - Mary Anne Hulser Teacher Aides & DP Aides (1) — Constance Vannamee

Custodial / Cleaner (1) — Mark Mitchell

LABOR MANAGEMENT COMMITTEE

- Vincent Nesci - Matthew Miller - Tamara Karrat - Danielle Bateson

- Patty McHarris

GRIEVANCE COMMITTEE

- Jeff Davis - Ryan Stillwell - Vincent Nesci - Patricia Wright - Matthew Miller

BY-LAW COMMITTEE

- Vincent Nesci - Tamara Karrat - Ryan Stillwell

- Jeff Davis - Matthew Miller - Danielle Bateson - Patricia Wright

SAFETY COMMITTEE

- Matthew Miller - lan Clark




CHECK OUT ALL YOUR UNION MEMBERSHIP HAS TO OFFER!

When you’re planning for the
future, what’s at the top of your list?

NYSUT Member Benefits

offers dozens of

‘f endorsed programs
£y

) to help turn those

dreams into reality.

When it comes to saving you money, protecting your family and helping you plan for the future, NYSUT
Member Benefits has a variety of programs and services to help with your goals. Whether you are just
starting out on your journey, well into your career or enjoying a well-deserved retirement, there is a
Member Benefits-endorsed plan that may be of assistance featuring value-added extras unavailable to the
public.

Get started by first bookmarking the Member Benefits website at memberbenefits.nysut.org. There, you will
find numerous tools and resources available to you as a NYSUT member - including a Financial Learning
Center with articles designed to help educate you on financial decisions and topics. Member Benefits also
endorses important legal and financial services along with an online savings program featuring some of
today’s most competitive interest rates.

Next up would be looking in the “Shopping, Travel & Personal” section of our site for MB Discounts &
Deals. This program utilizes the nation’s largest private discount network to provide NYSUT members
with exclusive access to savings of up to 50% on restaurant dine-in or take out, groceries and food delivery,
clothing and shoes, hotels and flights, car rentals, theme parks, vehicle maintenance, and much more.

_ Y

MBER
BENEFITS

E’.l -.I'E Learn more by scanning the QR code to the left,
visiting memberbenefits.nysut.org
or calling 800-626-8101.

For information about contractual endorsement arrangements with providers of endorsed programs, please contact NYSUT Member Benefits.
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